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Domain I:LessonPlanning

Standard l.essons are aligned to standkaand represém coherent sequence of leagin
Standard 2.essons haveigh levels of leaming forall students

Domain II: Student Understanding

Standard #Assists students in taking responsibifity learning and monitors student learning
Standard 4.Provides multiple ways for student to make meansuntédnt

Domain 1l: Culture and Learning Environment

Standard 3anages a learning-fosed classroom oamunity

Standard 6.Manages classroom space, time, and res@aatedingtechnology when appropriateifectively for student
learning

Standard Treates and maintains a classroom of redpedtl| students

Domain IV: Proessional Regmsibilities

Standard 8.Engages jmofessional learning

Standard Establishes and maintainsedfive communication with families/guardians

Teacher performance levels are evaluated fomialevel rating scale:

Level 4- Teachedemonstrates a@dnced practices and students assume a large part of the responsilitigysioccess of a
lesson and their own learning

Level 3 - Teacher demonstratesegtive practices and sismes a large piaof theresponsibilityfor the success @ lesson
and studentearning

Level 2 - Teachedoes not fullydemonstrate effectivenessdarequires clearspecific, and actionable feedback improve
his/her practice

Level 1- Teacher should receivemediateand comprehensivaerofessional learningnd supportgesigned to @dress
identified areas of growth.




CAEP Standard 4.1 2Indicators of Teaching Effectiveness
Case Study: Teaching Performance of Recent Initial Program
Completers 20 -20 School Year Data Results*
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