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President

FROM: Lance A. Nall
Provost and Senior Vice President for Academic Affairs

RE: Faculty Handbook Recommendations

DATE: Juy 12, 2024

Below you will find recommendations from the Office of tAevost regarding changes to the
Faculty Handbook as submitted by the Faculty Handbook Committee. Upon receipt of these
documents, | engaged General Counsel in a review to assess for conflicts or potential risk factors.
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Item # 1(3.3.3: APPROVE Financial Conflict of Interest Disclosur€larifies definition of
conflict of interest with Office of Research Integrity website.

Item #2 B8.3.4: APPROVE. Scholarly MisconductSlight change to thaéefinition of misconduct
to align with official university policy.

Item #3 Appendix A APPROVE. Remove Appendix A. Content contained in appendix idiea
available from other sources on campus and often more current.

Item #4 R.6): APPROVE. Emeritus Faculty. Further detailse emeritus selection process and
defines benefit® be consistent with other sources of information.

Item #5 Bylaws Changgs APPROVE. Extensive changes to the bylaviut thenod prominent
change was in allowing individuals from outside of governing bodies to bring concerns about
bylaws interpretations directly to the FHC.



Item #6 2.3.11) APPROVE. Teaching Tracks. Tightened up language about teaching track
promotion and removed language that offered instructors with terminal degrees a guaranteed
pathway to teaching professor faculty.

Item #7 (57.1.3) APPROVE. Promotion from Associate Professor to Profes§iarifies that
early promotion to professor cannot occur before the yd#r in rank

Item #8 (57.14) APPROVE. Tenure Application. @rifieswhen the award of tenure becom 0.0000t670



Provost Nail and President Paul,
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month from September untll May, and with your generous approval we met in June as well. Meetings
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L As referenced in the memo, 2.6, Emeritus
Faculty has been pulled from the
recommendations for further review



Bethanie DeFatta
Text Box
As referenced in the memo, 2.6, Emeritus Faculty has been pulled from the recommendations for further review
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On March 11™" we finished our Bylaws revisions. T

‘ The committee met again on April 8. During this meeting the proposed Bylaw revisions were
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were notified of the need of new members for the 2024- 2027 term on January 19th and that names of
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Rationale: These changes are a mere matter of housecleaning.

— » =" Se—d [ . ;] L . .l,<_,_1,_ S T I
T A — MR

Y

Scholarly Misconduct, on October 9, 2023.
First Vote Date: Oct. 9, 2023

First Vote Results 9-0

Majority Opinion:

" R

Length of Review and Potential Second Vote Date Nov. 13, 2023
University Counsel Opinion None
Employee Handbook Opinion None
Faculty Senate Opinion: None
Council of Directors Opinion None
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Director of the Office of Research Integrity.



The Faculty Handbook Committee proposes changes to the University Faculty Handbook concerning
Appendix A. Resources, on December 11, 2023.
First Vote Date: 12/11/23

First Vote Results: 9-0
Majority Opinion

Minority Opinion

. Ly T= ﬁi."ﬁ"_‘i (" Pogelg iy d Mot Dnta, I

University Counsel Opinion: None
Employee Handbook Opinion None
Faculty Senate Opinion:___ None

Council of Directors Opinion None

Deans Opinion: None

Vice President of Research Opinion None
Provost Opinion None
Second Vote Date: Jan. 8, 2024

Second Vote Results 7-0
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Presidential Approval or Rejection with date

The Facultv Handbaok Committee maves that Abvendix A be_removed from the Facultv Handbook.
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ARTICLE I1
MEMBERSH

IP

Section 1. Members

Voting Elected Members:
° Member of the faculty from the College of Arts and Sciences selected-elected by
the college*
o Member of the faculty from the College of Business and Economic Development
seleeted-cleciod by the college™ ., : ;
y from the College of Education arid Humah Sciences




The groups are assigned as follows

Group 1 (3-year terms beginning September 1 of 2821,-2024, 2027, 2030, etc.)
Member of the faculty from the College of Arts and Sciences

Member of the faculty from the College of Nursmg and Health Professions
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- Member of the faculty from the Cngﬁ;ge of Business and Economic Development
Member of the faculty from the College of Education and Human Sciences

At-Large Member of the faculty from Gulf Coast

Section 3. Elections

The Faculty Handbook Committee will elect a chair and histeriansecretary at the first meeting
of the year. Members representing Dean’s Council, Council of

pireﬁ 'S

historiansecretary will be voting members of the commu ttee.
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~Each constituency group needing an elected or appointed member will be notified in

February of the need for an election or appomtment (see section 1 for qualifications). All
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Section 4. Responsibilities

Members are to attend all regularly scheduled meetings of the Faculty Handbook Committee

and communicate the issues raised in the committee meetings to their represented

constiuenectesbodies. merber
If 2 members of the Faculty
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Section 5. Proxies and Vacancies

Proxies: In the case-cvent that a member of the committee must be absent from a meeting it is
expected that a proxy will be named to represent the committee member at the meeting. he
proxy must meet the eligibility requirements for membership (see section | for qualifications)
and fit is preferred that the proxy be chosen from the members of the represented

body.
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ARTICLE III
OPERATING PROCEDURES

Section 1. Meetings



Regular meetings of the Faculty Handbook Committee will be held on the second or third
Monday of the month at 3 PM during the academic year. The chair may call special meetings
as needed. A quorum, consisting of a majority of members or their proxies, is required. The
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Section 2. Changes to Handbook

modifications P

¢ Faculty

must be submitted in writing |

committee.

described in as much detail as P
sections in the Faculty Handbook. Matters will be distributed as written to the committee but
will be blinded in an attempt to preserve anonymity. The matter shill receive reasonable
consideration from the committee and will determine whether theyfshould move forward with
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reading. the proposal is voted on and then taken to the represented podies. the Ottice of
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the Faculty Handbook Commilttee before the second vote. A proposa
the committee. Editorial or ¢l

Annually. the Faculty Handbook Committee secretary will review all active URL links in J
the current Faculty Handbook to veritv accuracv. Anv errant URLs will be reported to |
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All changes approved hy the committee will be formallv_recommended to the President of
the University through the Provost and Senior Vice President of Academic A ffairs by June |

so they can make @ final decision. Changes to the official handbook take effect July 1 of the
next fiscal year. All changes made to the handbook in a given year will be included in an
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$ection 2. Staff Support

The Faculty Handbook Committee will have staff support from the Office of the Provost as!
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of the committee’ for distribution to the committee members, directors,

deans, the Provost, and the President. Past minutes are kent on website for a minimum of

five years.
Section 4. Website Location and Changes

The Faculty Handbook Committee will communicate to the university community utilizing
an appropriate website. The Faculty Handbook Committee website will be the primary
resource regarding amendments/revisions in the Faculty Handbook, committee minutes,
membership list, and bylaws.
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Section 5. System for Preserving Minutes; Changes, and Copies

The most current copy of the Faculty Handbook is retained by the Office of the Provost asa
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Section 6. Annual Report
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recommendine the ch s that were approved by the committee during the academic year to
the President of the University through the Provost and Vice President of Academic Affairs
so thev can make the final decision.

hanges to the official
handbook take effect July | of the next fiscal vear. All changes e to the handbook in a
ven vear will be included in an annnal annandiv
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Since that is messv. here is another document with changes tracked



Rationale: Article 3, Section 2 of the current bylaws felt restrictive, only permitting fully written
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The University Faculty Handbook Committee proposes changes to the University Faculty Handbook
concerning 2.3.1.1. Teaching Tracks, on April 8, 2024.
First Vote Date: 5/13/24

First Vote Results: __ 7-1-1-0 (for/against/abstain/absent)

Majority Opinion: -




Have its language changed to:

2.3.1.1. Teaching Tracks

Teaching faculty who do not have a terminal degree in the discipline, or a closely related one, in which
they teach are initially appointed as instructors and can be promoted to lecturer and then senior

lecturer. Individuals in these positions who earn the relevant terminal degree may be moved to the rank
of assistant teaching professor.
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professor to professor ‘with an a
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academic vear. In exceptional cases. it is nnssible far an individual with analifica

Generally, eligibility for early promotion may be granted prior to-in
the fifth year in rank.
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-The Universitv Earnlty Handhonk Campmiftea qrransgs chanier fotha Ling
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concerning 5.7.1.4, Tenure Application, on April 8, 2024.
First Vote Date: __ 5/

First Vote Results:  9-0-0-0
Majority Opinion:

Minority Opinion:

I pnpth nf Beview and Batential Sarnnd intg Data: = 1.a






There is no University-wide mandatory probationary period for promotion from associate teaching
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A five-vear probationary period for a new assistant teaching professor ori  ructor orovides time to
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Have its language changed to:

5.7.2. Promotion in Teaching-Track Positions
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the school director verifies that the subm

members of the committee must assess whether the candidate is making satisfactory or unsatisfactory
nroeress.toward an award of tenure. Inaddition. the ecnmmittee miist identifir arrasayhere
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University Libraries faculty will elect a pro tem school director from among the t
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Rationale:

The wording is proposed to more accurately reflect the automated Promotion and Tenure evaluative
review process. Additionally, it provides a means for reviewing dossiers in the University Libraries, which
“do not have schools or school directors in the same sense as the academic colleges.” (1.10.2.5)



The University Faculty Handbook Committee proposes changes to the Faculty Handbook concerning
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their administrative jurisdiction. The advice rendered by University officers or committees does not limit
the legal authority or responsibility of the President for all personnel decisions.

Review of applications for promotion or tenure occurs at each institutional level of the University in the
following sequence: the candidate’s school promotion and tenure committee, the school director (or a
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concerning 5.8.1.2.1. The School, on May 13, 2024

First Vote Date: _5/13/24

g

Majority Opinion
Minority Opinion
Length of Review and Potential Second Vote Date: __1 month/June 10
University Counsel Opinion: ___none
Employee Handbook Opinion: __none
Faculty Senate Opinion: __none
Council of Directors Opinion: __none
Deans Opinion: __none
Vice President of Research Opinion: ___non

Provost Opinion: __none



The school promotion and tenure committee must base its deliberations on the standards for promotion
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The committee submits a written report to the school director supporting or opposing promotion or
tenure. The recommendation must include the rationale and vote count of the committee. in cases
whe, aluation.must_reflect within the same document the
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both reports committee no later than
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Rationale

The wording is proposed to more accurately reflect the automated Promotion and Tenure evaluative
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