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School of Accounting Policies and Procedures

I. Introduction

The School of Accounting (SoA) Policies and Procedures document supplements the College of Business
and Economic Development (CBED) Policies and Procedures document and the University of Southern
Mississippi (USM) Faculty Handbook.

II. Vision & Mission (Developed 2/21)

We are an applied-based school with nationally recognized faculty that is diverse, research-active,
connected to the business community, and dedicated to contributing to the School, College, and
University. We have a supportive, collegial environment that allows faculty to (a) develop their areas of
expertise and (b) contribute in practical and rewarding ways.

We are student-focused and prioritize building connections with students. We aim for all students to gain
tangible experience in their field through in-class projects, study abroad, internships, undergraduate
research, and student organization leadership. Our faculty keep program curricula current, relevant, and
challenging so students can build character and be prepared to succeed in their future careers.

Core Principles and Values

In line with the College of Business & Economic Development values established in 2020, our
guiding principles and values include:

Authenticity: We stay true to who we are and always act with integrity.

We aim to develop genuine connections with our colleagues, students, and external partners,
where everyone is held accountable and feels supported.

Unity: We respect others' perspectives and work together to strengthen our community.

We aim to leverage our diverse faculty and business connections to guide all students interested
in various areas. We value our colleague's contributions and work as a team to accomplish our
school and program 



Vision

We will be a recognized leader in providing accounting educational experiences that inspire and empower
business scholars and students to perform 



Learnina Goals and Outcomes

Learning goals and outcomes are available 



Program Coordinators are nine-month faculty who receive reassigned time during the academic year
and/or during the summer semester to administer the MPA program. The Director of the MPA
Program is appointed by the Director following consultation with faculty and with the approval of the
Dean.

Assessment Director

The Assessment Director is a faculty member who will work with the Director of the SoA to oversee
the AACSB and SACs assessment requirements. The Assessment Director is a nine-month 
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