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Tenured/Tenure and Teaching Track 
 
Teaching 
 

 
Meets Expectations for Teaching 
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Scholarship, Research, and Creative Activity 
 

 
Meets Expectations for Scholarship, Research, and Creative Activity 
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Although, Research and Scholarly activities are only required for tenured and tenure-track faculty, and those 
associate teaching professor track faculty seeking promotion to full teaching professor, all faculty are 
welcome and encouraged to engage in scholarship to meet their professional goals., 
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Service 
 

 
Meets Expectations for Service 
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In addition to providing evidence for performance in the areas of teaching, service, and scholarly activity 
(as required), faculty, working with the school director, should establish objectives for the next academic 
year that both meet individual professional goals�² including promotion and tenure�² and align with school, 
college, and institutional visions.  The initial meeting to set goals for the academic year may occur at any 
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required to do so. 
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appropriate, engaging in course redesign, curriculum development, and refining assessment practices. 
 
Note on service: 
In addition to service to the school and college/university, tenure track faculty are expected to engage in service 
to the profession and/or community. Service to the community s�K�R�X�O�G���E�H���G�H�P�R�Q�V�W�U�D�E�O�\���U�H�O�D�W�H�G���W�R���R�Q�H�¶�V���U�R�O�H���D�V���D��
faculty member or discipline expert unless otherwise approved by the school director. Examples of such service 
may include but are not limited to: 
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6. Invited speaker/lecturing in community groups or schools;  
7. Conducting/presenting in workshops/training for the public; 
8. Grant reviewer/evaluator;  
9. Serving as a consultant for organizations or groups (pro bono);  
10. Media communication aimed at the public (interviews, op-eds, etc.)  

 
Specific criteria for research: 
In ISPD, interdisciplinary work is valued and strongly encouraged. As a faculty member may collaborate with a 
range of colleagues across a variety of disciplines�����D���I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V���I�R�F�X�V���P�D�\���E�H���E�U�R�D�G���U�D�W�K�H�U���W�K�D�Q���Q�D�U�U�R�Z��
and may evolve over time as 
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Note on service: 
Promotion to the rank of Full Professor requires a record of excellence in service beyond the program, school, 
or college and evidence of leadership roles in one or more areas. Associate professors should seek service and 
leadership opportunities beyond the school and college through service to the university, discipline(s), and/or 
community. Service to the community s�K�R�X�O�G���E�H���G�H�P�R�Q�V�W�U�D�E�O�\���U�H�O�D�W�H�G���W�R���R�Q�H�¶�V���U�R�O�H���D�V���D���I�D�F�X�O�W�\���P�H�P�E�H�U��or 
academic expert unless otherwise approved by the school director. Examples of service to the university, 
discipline(s), or community may include but are not limited to: 
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Evaluation Rubric 
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Course 
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Demonstrates 
Engaged and 
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Evaluation Rubric:  RESEARCH/SCHOLARLY ACTIVITIES  
 Does Not Meet 

Expectations 
Meets Expectations Exceeds 

Expectations 
Comments 

Development 
of/participation in 
research/scholarly 
activities 

�x Tenure track: No 
evidence of active 
engagement in 
research or scholarly 
projects  
 

�x Provide evidence of active engagement 
in research/scholarly projects through 
demonstrated progress on a significant 
new and/or revised work that will 
eventually be published or shared with 
professional peers, the public, faculty 
and students, or other entities. 
Collaborative and interdisciplinary 
projects are encouraged. Progress is 
meant to include not only drafts 
produced, but also extensive research, 
such as literature reviews or collection of 
data.  What a significant work consists of 
must be evaluated on a case-by-case 
basis, making appropriate adjustments 
for contribution length and qualitative 
criteria, but may include:         

!  a. Significant work on a 
monograph. 

!  b. Peer-reviewed journal article 
or chapter in an edited book.  

!  c. Multiple encyclopedia articles 
or scholarly book reviews. 

!  d. Non-peer reviewed articles 
that require significant research. 

!  e. Textbooks and scholarship of 
teaching materials including 
curating open access materials. 

!  f. Grant applications to support 
research/scholarly activity 
including innovative research-
based instructional activities. 

�x And/or, provide evidence of 
research/scholarly activity with students:  

!  Direction of an undergraduate 
Honors student thesis project or 
SPUR project.  

!  Acceptance of conference 
proposals and/or articles for 
publication with students. 

 

�x Selected for 
external 
research 
training 
programs.  

�x Successful 
acquisition of 
external 
funding. 
 

 

 

Dissemination of 
research/scholarly 
activities (every 
second year) 

�x Tenure track: 
Publications fall 
short of expectation 
and/or no 
presentation of 
research/scholarly 
work. 

 

�x When financially and physically 
possible, presenting a paper, providing 
formal comment, or participating in a 
roundtable at a professional conference. 
This requirement may also be fulfilled 
through sharing of research/scholarly 
work with professional peers, the public, 
faculty and students, or other entities.  

�x Generally, publication of one scholarly 
work over a two-year period is expected 
for tenure-track faculty to be on track for 
promotion and tenure. However, for 
longer works such as books, 
monographs, and textbooks, one 

�x Multiple 
publications of 
scholarly work 
in a two-year 
period. 

�x Presentation of 
research as a 
keynote speaker 
at regional or 
national 
conferences. 

�x Presentation at 
international 
conferences.  
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publication over a five-year period may 
be sufficient. 

�x Receives an 
award for 
excellence in 
research from 
professional 
organization. 
 

Meets Expectations: Evidence of activities under Development of/participation in research/scholarly activities. Evidence of activities 
under Dissemination of research/scholarly activities required every second year. Tenure
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Evaluation Rubric SERVICE 

 Does Not Meet 
Expectations 

Meets Expectations 
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�x Receives a significant  
award for service  
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