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School Policies and Procedures are always superseded by the current Univerity and College Policies and Procedures,
Academic Mater Plan and the Faculty and Employee Handbooks.

Mission, Vision, and Values

School Mission

School Visbn

School Values

All aspects of workload assignment angaluation in this document are designed to facilitate faculty
engagement that supports the mission of the School, the College and the University.

Faculty Evaluations: Performance Categories

Refer to Faculty Handbook for more informatam the following
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Satisfies all conditions of MeeEsxpectations/Satisfactory. For documentation of attainment of excellence in a given year,
at least two of the following apply.

1.! Teaches a variety of courses.

2! Develops new curriculum or redesigns an existing course.

3. Evidence of improving student learning.j.a new active learning process, piloting a new
textbook, piloting or designing online coursework, outstanding student performance on
standardized tests/exit exam.

4! Evidence of funding for educational initiatives. Note that the school faculty evaluation
subcommittees (when required by chosen annual evaluation option) define the minimum
amount.

5. Exceptional mentorship of students in various capacities.

6. Additional evidence of teaching activity exceeding expectations not listed above can be
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The faculty memberOs research productivity significantly exceeds School and disciplinary norms. Examples of excepti
scholarship include:

1.! Publicationgn highly prestigious journals as indicated, for example, by high impact factors,
though it should be noted that metrics such as impact factors vary widely by discipline and
even by subdiscipline.

2. Significant grant funding, especially from highly compeé agencies, through multi
university initiatives, etc.

3. Major national or international awards (such as Fulbright fellowships, etc.).
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Satisfactory prformance of a quantity of service activities well beyond that expected of oneOs workload allocation to
service would exceed expectations, as would performdreenoderate number of activities, if they include
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6.! Additional evidence of teaching activity exceeding expectations not listed above can be
considered.

)HO(%1+,2::%/<"11,/#(0'="7"0/2>"#6!
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"HHSVOI& (H)$*$+,-9%0!., /1<) 1,44 1% 1+(T=/, #%%+ +AI>HO#A, (7#-$

The faculty mgmber participates in scholarship/professignal development at a rate that is commensurate witt
the disciplineOs averages and with the faculty menyiesitisn andvorkload.Activities include course and
curriculum developmenproviding trainingetc.

Fails to Meet Expectations for
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BY KI0$&'03!'=1/0'=$**,"-1(13$;$('/+$-.6!="01$A1+/($6!KXOUG![FRK"W6!0%?!,-.$0-1(!
<'OC*#'[*7 !

J7T %29+ ** '-1'=1$32&1.,"- @'&2*$3!/0'/*1(*! G,7$76! e%l! e\fXUB! e%l! FUOB! ,-.$0-1(!
*2++$0!'//'0.2-,. ,$*H7

V7 [29(,&1.,'-I'=1$32&1.,"- @&2*$3!/$3@3;,$<$3!+1-2*&0,/.*7

P7 [0$*$-.1.,'-*11.1('&1(6!-1.,-1(11-3!,-.$0-1.,"-1(1+$$.,-4*7!
|



' HS0*) -1 #$,010$4/$8..,:$13,*8,/(,-$*TIK-11:$014$"'="-$1."1.<'10$=$0$$3!N'20-1(110.,&($*!
/$015$10!,-1.#$!=,;$15$10%1,++$3, 1.$(SH3,-41 #$1$;1(21.,-1,*.5/,&1((5'&'-*,3$0%$3!

+'0.1-.1=1&.'0*7

J7 UA.$0-1(! 0$*$10&#! =2-3,-4! /0';,3%*! *.0"-41 $;,3$-&$! '=! *&#'(10(5! 0$&'4-,.,! 1-3!
*QR&SFTIX* * $-11$+/.%1.'1'9.1 -1 $A.$0-1(1 0$*$L0&H! *2//'0.1 #0'24#1 &'+/$...,;$!
401-.¥1=0'+1=$3$01(1'01*.1.$!14$-&,$*6!,-32*.05!'0!="2-31.,"-*11*1/0,-&,/1(!,-;$*.,41.'0!
018 @,-&,/1(,-;$*.,41./0110$10$:2,0$3!1-31+2*.19$13'& 2+$-.$3,-11 (& 1*$* 7 "#$1($: (!
'=1=2-3,-41'0.1 ,-$31*#'2(319$1%2== & $-.1.'1+1,-.1,-11-31=2((5!*2//'0.11-1'2.*.1-3,-4!
0$*$10&#1/0'401+! -1 #$!1&1-3,31.%)*1=,$(3!$&*1(,D1.,-7!E=111*29* 11*10@/! ,*!

BL



J7 R,C$10$=$0$$3IN'20-1(//29(,&1.,-*6!$A.$0-1(10$*$10&#1=2-3,-41/0"; 3$*I*.0'-41$;, 3$-&
=1 &#'(10(510$&'4-,., -1 1-31*2&&SH7IX'-* * $-.11..$+/*1.'1'9.1,-1$A.$0-1(! 0$*$10&#!
*2//'0.) #0244 &'+/$.,.:$! 401-#1 =0'+! =$3$01(! ‘0! *.1.$! 14$-&,$*6! ,-32*.05! 0!
='2-31.,"*11%1/0,-&,/1(,-;$*.,41.'0I'01&' @,-&,/1(!,-:$*.,41.'0110$10$:2,0$3!1-3!+2* !
9$13'82+$-.$3! -1 1((! &1*$*THS! ($;$(1'=1=2-3,-41'9.1,-$31 *#2(3! 9$! *2== &,$-.1 ."
+1,-.1,-11-31=2((5!*2//'0.11-1'2.*1-3 -410$*$10&#!/0'401+! -| #$!&1-3,31.$)*1=,$(3!'=!
*/$&,1(,D1.,"-7!

VT E-;,.$31&'-.0,92.,-4112 #'0*#,/'=19"CI&#1/.$0*11-310$;, $<*! -1 #$1&1-3,31.$)*110$1!'=!
0$*$108#6!$31.1(C*11.10$4,-1(T-1.,"-1(T,-.$0-1., - 1(1*&,$-., =, &I+$S$. ,-4*T<'OCH#/*!
1-310$*$108H1*$+,-10*11.1/0$*. 4,'211&13$+,&1,-*.,.2. 1*7!

P7 S,0$&.,!'=1401321.$! 1-3T'0! 2-3$0401321.$! *.23$-.! 0$*$L0EIBA2(10! 91*6H 1*!
1//0'0,1.$!="01.#$!&1-3,31.$)*18&,/(,-$7!1

YT F$&'4-,.,-1=0"+1 $A.$0-1(!/$$0! 0$*$108#$0*1 91*$3!"-1 #3,01 ($..$0*1'=1$;1(21.,- 7! "#$!
&1-3,31.$!<,((1/0,38! 11 (,;*.1'=1/'.$-.,1(! SA.$0-1(1 /$$0! 0;, $<$0*7! 1 "#$! &#1,0!'=! #$!
$:1(21.,-1*29 @

BE



=7 S$*4-,-46! --:1.,-46! 1-3T'0! ,+/($+$-.,-4! &20*$*! 1-3T'0! *.01.$4,$* .
$-#1-&$!($10-,-47
47 X0$1.,-411-31/0'+'. -4180™** @,*&,/(,-1051$A/$G-&$*7
!
J7 [0'=$*,-1(1S$:$(/+$-.! !
17
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*D&HI1H
17 K+$0,&1-IX#$+ &1(1%'&,$.5!9%.23%-.1K==,(11.$*7
97 %'&,$.5"'=[#5* &*19%.23$-1¥7
&Y %EK?1%.23$-.IX#1/.907
37 S1++118.11[#,7!
$7 i1/11221U/%,(-7 !
=7 W-'0*1&,$.,$*1,-13,%&,/(,-$*10$(1.$3L. | #$1%&H"()*13,*&./(,-$17
7 [0'401+1\0,$-.$3Z!
BY U==$&.,;$!+$-.'0,-4!'=IN2-,'@'(($142$*17

17 >01321.$!/0'401+7
97 0O-3%$0401321.$!/0'40147
&Y %1=%$.67
37 "$A.9"C*7!
$7 R,90105!(,1,*'17
=V %%$+,-10%7
VY %$0;, &P!'-1"#5* *IX'++,. . $$*1*2&#11*
17 X1/*.'-$7!
97 i$5*.-$7 !
&Y >01321.$!S,**$0.1.,"-7!
T %&#"(10,$-.$32Z!
BY 11&2(.5'R$13!"'0![0'401+#R$13l7
J7 X"03,-1.'0!'='0!1!(19'01.'05!"0!".#$0!.$1&#,-41=1&,(,157!
VY K&.,;$!/10.,&,/1.,'-1,-1*&#" (1&'++,..$$*6!*2&#!1*!!
17 11&2(.5'U;1(21 51X ++,..$$7 |
97 R$13$0*#,/'"$1+17
&Y [0'+'.,-11-3!"$-20$!X'++,..$$7 |
37 F$&02,.+$-.1X'++,.$$7
70 X'(($43$N0,%-.$37
BY K&.,;$!1/10.,&,/1.,"-1 -IX'(($4$!&'++,..$$*6!*2&#1 14
17 %&H (LO*#,/IX'++,..$$7
97 X'(($4%$'K3;,*'05!X'++,..$$7 !
&Y S$1-)*IK3;,*'05!1X'2-&,(7!
37 X200,&2(2¥'++,..$$7 !
7' O-,;$0*%,.5N0,%$-.$32
BY K&.,;$!/10.,&,/1.,'-1,-10-,;$0%,.5!&'++,..$$*6!*2&#!11*
17 1182(.5'%$-1.$7
97 K&13%+,&!X'2-&,(17
&Y >01321.$!X'2-&,(7
37 O-,;$0*,.5!K3;,*'05!X"++,..$$7 !
$T7 >013$!K//$L(IX'++,..$$7!
=7 K&13%$+,&'E-.$40,.5'K//$1(*I"'10B7
47 >2(=!X"1*11&2(.5'X'2-&,(¥
#T %2++3$0!>01-.1="0!E+/0";$+$-.I'=IE-*.02&.,"- I X"++,..$$7
7 [0'=$**'-1(1U32&1.,"-IX'2-&,(7!
J7 K&.,;$Y/10.,&,/1.,'-1,-I'==,&,1(1*.23%-.10$&02,.+$-.1$;$-.*6!*2&#11*!!
17 ~(1&C'1-31>'(3!S157
97 2%7?%!X'(($4$'h,$<7
&Y S[1%#'<&1*$7
L7 \2.081&8#!. ' #BIX' ++2-,.57 !

B\



'01,-&0$1*$!#$!: %9, (,.5!'=! #$1%6&H" (6! X'(($4$6!'010-,;$0%,.5! -1 #$1/29(,&!$5$6!*2&#
14
17 [29(,&!/0$*$-.1.,'*T!

BY W19,.1.I='0'W2+1-,.57
JT h'(2-.$$0,-41# 20%1 1. 14 +$($14#$(. 0011 -, + 1 (1*#$(.$0*7

BY K&.,;$1/10.,&,/1.,"-1,-1/0'=$**"-1(I'041-,D1.,-*6!,-&(23,-4192.!-"1(,+,.$3!.'6! !
17 K+$0,&1-IX#$+,&1(1%'&,$.57

BF



Promotion to Associate Professor

Promotion is official institutional recognition of meritorious achievement in research/creative scholarship, service, and
teaching (tenur¢rack faculty) or service and teaching (Aenure track faculty). Promotion recognizes talérigeulty
for their records of achievement within their respective disciplines or interdisciplinary settings.

Tenure

By granting tenure, theniversity exercises its belief in academic freedom and recognizes that a faculty member has the
knowledge, skills, and professionalism required to make continuing, positive contributions to the discipline, school, and

academic community.



Promotion to Professor

Promotion is official institutional recognition of meritorious achievement in research/creetiolarship,
service, and teaching (tenure



Promotion to Lecturer

Promotion is official institutional recognition of meritorious achievement in research/creative scholarship,



Rubric (Faculty Handbook, Appendix C)

The School Faculty Evaluation Committee and the Director are free to choose to use the-eacldookOs
suggested rubrics in their evaluation processes.

TEACHING



DOES NOT MEET
EXPECTATIONS

MEETS EXPECTATIONS EXCEEDS
EXPECTATIONS

COMMENTS

BC






2/4 in Exceeds Expectations with O in Does Not Meet Expectations = Exceeds Expectations
3/4 in Does Not Meet Expectations with 0 in Exceeds Expectations = Does Not Meet Expectations

Collegiality inService Statement: (provideZlsentences describing collegial efforts throsghvice activities.

To be completed by evaluator:
NOTEWORTHY ACTIVITIES AND REMARKS
Evaluator may list any activities they identify as noteworthy or include other remarks for the academic year
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